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in Findex (Aust) Pty Ltd. 
Services are provided by Crowe New Zealand Audit Partnership an affiliate of Findex (Aust) Pty Ltd. 
© 2023 Findex (Aust) Pty Ltd 
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INDEPENDENT AUDITOR’S REPORT 
 
TO THE READERS OF RANGITOTO COLLEGE’S FINANCIAL  
STATEMENTS FOR THE YEAR ENDED 31 DECEMBER 2022 
 
 
 
 
The Auditor-General is the auditor of Rangitoto College (the School). The Auditor-General has 
appointed me, Brendan Lyon, using the staff and resources of Crowe New Zealand Audit Partnership, 
to carry out the audit of the financial statements of the School on his behalf. 
 
 
Opinion 
 
We have audited the financial statements of the School on pages 1 to 20, that comprise the statement 
of financial position as at 31 December 2022, the statement of comprehensive revenue and expense, 
statement of changes in net assets/equity and statement of cash flows for the year ended on that date, 
and the notes to the financial statements that include accounting policies and other explanatory 
information. 
 
In our opinion the financial statements of the School:  
 

• present fairly, in all material respects: 
  
o its financial position as at 31 December 2022; and 
 
o its financial performance and cash flows for the year then ended; and 

 

• comply with generally accepted accounting practice in New Zealand in accordance with Public 
Sector – Public Benefit Entity Standards. 

 
 

Our audit was completed on 23 May 2023. This is the date at which our opinion is expressed. 
 
The basis for our opinion is explained below. In addition, we outline the responsibilities of the Board 
and our responsibilities relating to the financial statements, we comment on other information, and we 
explain our independence. 
 
 
Basis for our opinion 
 
We carried out our audit in accordance with the Auditor-General’s Auditing Standards, which 
incorporate the Professional and Ethical Standards and the International Standards on Auditing (New 
Zealand) issued by the New Zealand Auditing and Assurance Standards Board. Our responsibilities 
under those standards are further described in the Responsibilities of the auditor section of our report. 
 
We have fulfilled our responsibilities in accordance with the Auditor-General’s Auditing Standards.  
 
We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for 
our opinion. 
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Responsibilities of the Board for the financial statements  
 
The Board is responsible on behalf of the School for preparing financial statements that are fairly 
presented and that comply with generally accepted accounting practice in New Zealand.  
 
The Board is responsible for such internal control as it determines is necessary to enable it to prepare 
financial statements that are free from material misstatement, whether due to fraud or error.  
 
In preparing the financial statements, the Board is responsible on behalf of the School for assessing 
the School’s ability to continue as a going concern. The Board is also responsible for disclosing, as 
applicable, matters related to going concern and using the going concern basis of accounting, unless 
there is an intention to close or merge the School, or there is no realistic alternative but to do so. 
 
The Board’s responsibilities, in terms of the requirements of the Education and Training Act 2020, arise 
from section 87 of the Education Act 1989. 
 
 
Responsibilities of the auditor for the audit of the financial statements  
 
Our objectives are to obtain reasonable assurance about whether the financial statements, as a whole, 
are free from material misstatement, whether due to fraud or error, and to issue an auditor’s report that 
includes our opinion.  
 
Reasonable assurance is a high level of assurance, but is not a guarantee that an audit carried out in 
accordance with the Auditor-General’s Auditing Standards will always detect a material misstatement 
when it exists. Misstatements are differences or omissions of amounts or disclosures, and can arise 
from fraud or error. Misstatements are considered material if, individually or in the aggregate, they could 
reasonably be expected to influence the decisions of readers taken on the basis of these financial 
statements. 
 
For the budget information reported in the financial statements, our procedures were limited to checking 
that the information agreed to the School’s approved budget. 
 
We did not evaluate the security and controls over the electronic publication of the financial statements.  
 
As part of an audit in accordance with the Auditor-General’s Auditing Standards, we exercise 
professional judgement and maintain professional scepticism throughout the audit. Also: 
 

• We identify and assess the risks of material misstatement of the financial statements, whether 
due to fraud or error, design and perform audit procedures responsive to those risks, and obtain 
audit evidence that is sufficient and appropriate to provide a basis for our opinion. The risk of 
not detecting a material misstatement resulting from fraud is higher than for one resulting from 
error, as fraud may involve collusion, forgery, intentional omissions, misrepresentations, or the 
override of internal control. 

 

• We obtain an understanding of internal control relevant to the audit in order to design audit 
procedures that are appropriate in the circumstances, but not for the purpose of expressing an 
opinion on the effectiveness of the School’s internal control. 

 

• We evaluate the appropriateness of accounting policies used and the reasonableness of 
accounting estimates and related disclosures made by the Board. 

 

• We conclude on the appropriateness of the use of the going concern basis of accounting by the 
Board and, based on the audit evidence obtained, whether a material uncertainty exists related 
to events or conditions that may cast significant doubt on the School’s ability to continue as a 
going concern. If we conclude that a material uncertainty exists, we are required to draw 
attention in our auditor’s report to the related disclosures in the financial statements or, if such 
disclosures are inadequate, to modify our opinion. Our conclusions are based on the audit 
evidence obtained up to the date of our auditor’s report. However, future events or conditions 
may cause the School to cease to continue as a going concern. 

 



 

       

 

 

 
 

 

 
 

 
 

 
 
 

 
 

 
 

 
 

 
 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 

• We evaluate the overall presentation, structure and content of the financial statements, 
including the disclosures, and whether the financial statements represent the underlying 
transactions and events in a manner that achieves fair presentation.

• We assess the risk of material misstatement arising from the school payroll system, which may 
still contain errors. As a result, we carried out procedures to minimise the risk of material errors 
arising from the system that, in our judgement, would likely influence readers’ overall 
understanding of the financial statements.

We communicate with the Board regarding, among other matters, the planned scope and timing of the 
audit and significant audit findings, including any significant deficiencies in internal control that we 
identify during our audit. 

Our responsibilities arises from the Public Audit Act 2001.

Other information

The Board is responsible for the other information. The other information comprises the Analysis of 
Variance, Kiwi Sport note and Statement of Compliance with Good Employer Policy, but does not 
include the financial statements, and our auditor’s report thereon.

Our opinion on the financial statements does not cover the other information and we do not express 
any form of audit opinion or assurance conclusion thereon.

In connection with our audit of the financial statements, our responsibility is to read the other 
information. In doing so, we consider whether the other information is materially inconsistent with the 
financial statements or our knowledge obtained in the audit, or otherwise appears to be materially 
misstated. If, based on our work, we conclude that there is a material misstatement of this other 
information, we are required to report that fact. We have nothing to report in this regard.

Independence

We are independent of the School in accordance with the independence requirements of the Auditor-
General’s Auditing Standards, which incorporate the independence requirements of Professional and 
Ethical Standard 1 International Code of Ethics for Assurance Practitioners issued by the New Zealand 
Auditing and Assurance Standards Board.

Other than the audit, we have no relationship with or interests in the School.

Brendan Lyon
Crowe New Zealand Audit Partnership
On behalf of the Auditor-General
Auckland, New Zealand
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School name: Rangitoto College School number: 028 

 

Focus: ‘Great Opportunities – Great Students’ 

Rangitoto College will empower each student, through unrivalled opportunities, exceptional support and challenging academic 
experiences, to make a positive difference in the world. 

Strategic Aim 1) Developing great student outcomes through the provision of high quality teaching and learning programmes 

 

Annual Aim 1) Raise student achievement through the provision of a knowledge rich approach to curriculum planning in conjunction with 
the development of Rangitoto teaching principles. 

Target:  

1) 14 credits for each student in each class to enable an increase in overall pass rates 
2) 40% Excellence endorsed at L1, 35% Excellence endorsed at L2 & L3 

Baseline data: (adjusted to represent new statistical format) 

1) 2020 NCEA Pass rates L1 96.3%, L2 94%, L3 89%. 2021 NCEA Pass rates L1 95.1%, L2 90.9%, L3 92.1%. 

2) 2020 83.7% achieved UE (excludes IB students). 2021 88.8% achieved UE (excludes IB students) 

3) 2020 Excellence endorsement rates L1 41.8% L2 39.2% L3 34.2%. 2021 Excellence endorsement rates L1 52.9% L2 48.6% L3 46.8% 

4) 2020 Merit endorsement rates L1 37.5% L2 31.8% L3 40.0%. 2021 Merit endorsement rates L1 33.4% L2 30.1% L3 33.2% 

4) 2020 215 scholarship awards. 2021 232 scholarship awards 

IB Baseline: 2020: 2 students over 40. 88% pass rate. 2021: 5 students over 40, 1 45. 100% pass rate, 37 Average 
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Actions (what did we do?) Outcomes (what happened?) Reasons for the variance 
(why did it happen?) 

Evaluation (where to next?) 

Matauranga Maori is an 
essential element of the 
school's strategic plan as a 
kura we aim to have authentic 
weaving of Matauranga Māori 
(Māori knowledge)  into the 
Rangitoto curriculum. 

In 2022 we undertook to build a 
relationship with one of our 
mana whenua Te Kawerau ā 
Maki.  

 

 

We had our first Pīpīwharauroa 
festival that provided an 
authentic opportunity for the 
integration of Mātauranga 
Māori across the curriculum. 
Specifically through Art, Te Reo 
Māori, Art, Social Sciences, 
Commerce, and Food 
Technology. 

We surveyed all our curriculum 
leaders across the school to 
gauge their understanding of 
Matauranga Maori and the 
support required across the 
kura. 

Matauranga Maori is included in 
the professional development 
cycle of the college and is woven 
together with the other strategic 
priorities.  
 

 

 
We have signed a 3-year 
engagement plan with Te Kawerau 
ā Maki. Our first full-staff 
professional development for 2023 
will start with Te Kawerau ā Maki 
sharing the importance of mana 
whenua. 
 

  
We created connections across the 
Kahui Ako and authentically 
weaved matauranga Maori into an 
aspect of our curriculum. 
 

 

 

 

 

 

 

 

Bespoke professional 
development is provided to 
different departments.  

 

 

A new strategic plan was 
developed. 
 

 

 

 

 

 
 
This was seen as fundamental to 
the new strategic plan direction.  
 

 

 

 

 

 
 
 
Responding to the need across 
the community. 
 

 

 

 

 

 

 

 

Differing levels of resources and 
opportunities available to 
departments.  
 

 

Review of the strategic plan. Annual plans 
are developed to support the strategic 
plan.  
 

 

 

 
 
 
Te Kawerau ā Maki are gathering staff 
voice and will be responding to this 
throughout the year. We will end the year 
with a wananga.  
 
 
 
 
 
 
Pīpīwharauroa festival will now happen 
annually.  
 

 

 

 

 

 

 

 

 

Year professional development calendar 
and program established.  

Staff supported to enroll in Te Ahu o te 
Reo Maori  



  

 

Tātaritanga raraunga 

RANGITOTO COLLEGE ANALYSIS OF VARIANCE REPORTING 2022 |      

We gathered whanau voices on 
aspirations, communication, 
connection, and building a 
community moving forward. 

Whanau voice map, feedback, and 
a plan developed for 2023. 

 

 

 

COVID meant connection with 
whanau was challenging.  

 

 

 

Termly whanau hui 

Knowledge rich curriculum fully 
embedded into Y9 and 10 
curriculum plans, increasing 
links to teaching principles to 
support teaching of powerful 
knowledge. 

Knowledge rich philosophy 
applied to 2024 curriculum 
planning in level 1. 

A gender disparity still exists in 
achievement data, whilst pass 
rates are high (L1 94%, L2 
93%, L3 92%), NCEA 
excellence rates shows 
significant differences in 
achievement with females far 
out performing males – 31% at 
L1, 22% at L2 and 18% at L3.  

Explicit teaching is leading to 
good overall outcomes, 
however equity is yet to be 
achieved at the top levels and 
flow through from Y9 & 10 is 
yet to occur. Female academic 
engagement remains higher 

Y11 knowledge rich plans to be put in 
place. More explicit use of teaching 
principles to guide pedagogy within the 
classroom at all curriculum levels. 
Authentic integration of Matauranga 
Māori into curriculum plans. Clear 
gender evaluation and target setting 
focused on boys achievement into 
classes for 2023. 

Grow breadth and quality of IB 
programme 

 

 

Rangitoto Average = 37 out of 
45 (Global average 

100% Pass rate. Second year 
running 

17 Top Scholars 

1 IB45 (top 1% Globally) 

3 IB44, 4 IB43 4 IB42, 2 IB41, 

3 IB40 

=38% over IB40 (20% in 2021) 

7 Bilingual Diplomas awarded 

IB programme attracting more 
of top academic students and 
ongoing upskilling of staff 
through professional 
development. We were not able 
to extend the average although 
are numbers now place 
Rangitoto as third highest 
performing school in NZ. 

Targets for 2023: 

100% of Students attain IB Diploma
    

Rangi IB average IB37 (2020=32, 
2021/22 = 37) cohort based     

10 students gaining IB40+ (30%) 

Develop leadership depth in 
programme, bring on another SLT 
member to backfill T3. 
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10 A grades in EE, & 6 A in 
TOK. 

Excellent external review from 
IB 

Extended staffing responsibility 
areas 

Teaching Principles 
‘Exposure’ level content 
available to all staff and 
departments actively selecting 
and using this content via the 
A|R|E development model, this 
led to the development of 
bespoke resources have been 
created by departments and 
have been reviewed and 
refined 

Varied levels of inclusion within 
classroom practice and need 
for restructuring of school wide 
PD to weave practice into a 
more coherent model. This 
caused a change to our 
proposed coaching model due 
to cost and resource limitations 
when priorities were 
determined. 

‘Emerging expertise’ level content to be 
available in 2023 and promoted 
through departments.  

Development of measurement and 
improvement tools offering specific 
guidance for teachers on enacting 
teaching principles in their lessons 

Embedding of teaching principles in 
NCEA Literacy and Numeracy pilot 
standards 
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Strategic Aim 2): Growing systems that support students and staff to develop 

 

Annual Aim: To provide students and teachers with programmes that support ongoing growth  

 

Target:  

1) Promote effective school values and support programmes 
2) Remodelling of tutor to extend positive student outcomes 
3) Provision of flexible professional development for all staff 
4) Connecting our community through effective communication channels 

Baseline data: 4) The College provides parents / whänau with resources to support their children’s learning: average junior score 
2.91 
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Actions (what did we do?) Outcomes (what happened?) Reasons for the variance 
(why did it happen?) 

Evaluation (where to next?) 

Review of range of school well 
being models and analysis of 
Rangitoto data sets. Worked 
with Kahui ako to identify future 
needs. Y9 transition 
programme updated 

Well being committee provided 
evaluation of models to inform 
2023 planning. Led to 
development of Extended Tutor 
Time values programme for 
2023 incorporating key 
deliverables across year levels 

Timetable review did not 
produce clear evaluation points 
for Thrive programme 
integration 

Timetable review for delivery options of 
Thrive curriculum 

Ensure staff understand Thrive 
philosophy 

Implementation of mood meter app 

Te Reo PD uptake by staff was 
positive. 

Instructional coaching model 
explored. 

42 staff involved 

 

The delivery of the full school 
coaching model has been put 
on hold while we weave the 
school strategic pillars. 

Numbers fluctuated over year 
as other priorities competed for 
staff time 

Covid disruption led to delaying 
of a number of PD initiatives 
due to staff workload concerns 

External Te Reo Maori (Takutu) 
classes at variety of stages available. 
Flexible learning will enable staff to 
complete this in own time. 

Rejigging of diploma and certificate 
programmes to reflect and support 
strategic priorities of the College. 

Support staff PD focus for 2023 to 
enable specific role related skill 
development. 

Review of external 
communications 

Website improvements made, 
more regular school 
newsletters. Start of school 
flipbook produced. 

In school staff resources 
streamlined and updated 

Variety of feedback across year 
groups – focus decided to be 
on Year 9 where data indicated 
most improvement was 
required. 

Enable parent support of learning from 
home. Explore use of knowledge 
organisers as homework resource. 
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Strategic Aim 3) Extending opportunities for students to make a positive difference in our community 

  

Annual Aim: Creating opportunities for students to make a positive difference in our community 

Target: 1. Developing opportunities for our community to grow cultural connection 

             2. Enhance co-curricular development pathways 

             3. Service leadership within and beyond our school community 

 

 

Baseline data: 1) No entry to Polyfest for previous 10 years. Whaikairo course numbers – 15 in Y10. 

               2) 1411 students enrolled in 2019, 74 staff 

 

 

 

 

 



 

 

Actions (what did we do?) Outcomes (what happened?) Reasons for the variance 
(why did it happen?) 

Evaluation (where to next?) 

Improved support for Māori 
students with external kapa 
haka tutors 

Review of Māori and Pacific 
leadership programmes 

Chinese and Korean leadership 
groups seed funding 

Kapa haka competed at Ahurea 
gaining 5th place. Iwi 
engagement 

Successful engagement of 
community in by Korean and 
Chinese leadership groups with 
lunar new year celebrations 
and parent information 
evenings 

Hui held during year – increase 
in numbers attending 

Pacific students had less 
opportunity due to staffing 
constraints. Kapa haka 
community concerns. 

Polyfest performance on diversity 
stage 

Redesign kapa haka programme 

Language week celebration extension 

Tu Rangatira split, enabling Y10 to join. 

Investment into key extra 
curricular areas: 

Sports development 
programmes delivered 

Sports development 
engagement successful in 
netball, volleyball and 
basketball. Pick up and Play 
developed 

Variations in quality of sports 
development programmes led 
to engagement issues in some 
sports. 

New sports development model 

Improved communication of service, 
clubs and activities opportunities. 

Sports department to refine marketing 
of development pathways. 

S&C programme review 

Improved service opportunities 
in environmental area 

Website improvements to aid 
communication 

Tree planting with Rotary and 
Te Hononga a Iwi 

Some students struggled to 
access service opportunities for 
junior diploma 

Covid restricted opportunities in 
first half of year (Relay for Life 
etc) 

Improved communication of service, 
clubs and activities opportunities. 

Centurion Reserve Project 
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Planning for 2023: 

Targets: 

NCEA: 

To further the engagement of our students, with a particular focuson our young men, by connecting and applying our 
strategic initiatives to enhance school wide outcomes. 

1) 14 Credits Every Student / Every Subject 
2) 5% Increase in Excellence Endorsement outcomes at NCEA L1,2,3 for boys 

IB  

3) 100% of Students attain IB Diploma 
4) Rangi IB average IB37 (2020=32, 2021/22 = 37) cohort based     
5) 10 students gaining IB40+ (30%) 

 

 



              

Rangitoto College             

Kiwi Sport             

As at 31 December 2022           

              

              

              

KIWI SPORT             

              

Kiwi Sport is a Government funding initiative to support student's participation in organised sport.   

In 2022 the school received total Kiwisport funding of $81,351 (excluding GST). (2021 $77,818).   

The funding was spent on extra equipment and additional coaches. The number of    

students participating in organised sport decreased by approximately 17.8%.   
 






