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INDEPENDENT AUDITOR’S REPORT 
 

TO THE READERS OF RANGITOTO COLEGE’S  
FINANCIAL STATEMENTS FOR THE YEAR ENDED 31 DECEMBER 2020 

 
 
 
 
 
The Auditor-General is the auditor of Rangitoto (the School). The Auditor-General has appointed me, 
Paul Lawrence using the staff and resources of Crowe New Zealand Audit Partnership, to carry out the 
audit of the financial statements of the School on his behalf. 
 
 
Opinion 
 
We have audited the financial statements of the School on pages 2 to 22, that comprise the statement 
of financial position as at 31 December 2020, the statement of comprehensive revenue and expense, 
statement of changes in net assets/equity and statement of cash flows for the year ended on that date, 
and the notes to the financial statements that include accounting policies and other explanatory 
information. 
 
In our opinion the financial statements of the School:  
 
• present fairly, in all material respects: 

  
o its financial position as at 31 December 2020; and 
 
o its financial performance and cash flows for the year then ended; and 

 
• comply with generally accepted accounting practice in New Zealand in accordance with Public 

Sector – Public Benefit Entity Standards, Reduced Disclosure  
 

Our audit was completed on 13 May 2021. This is the date at which our opinion is expressed. 
 
The basis for our opinion is explained below. In addition, we outline the responsibilities of the Board 
and our responsibilities relating to the financial statements, we comment on other information, and we 
explain our independence. 
 
 
Basis for our opinion 
 
We carried out our audit in accordance with the Auditor-General’s Auditing Standards, which 
incorporate the Professional and Ethical Standards and the International Standards on Auditing (New 
Zealand) issued by the New Zealand Auditing and Assurance Standards Board. Our responsibilities 
under those standards are further described in the Responsibilities of the auditor section of our report. 
 
We have fulfilled our responsibilities in accordance with the Auditor-General’s Auditing Standards.  
 
We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for 
our opinion. 
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Responsibilities of the Board for the financial statements  
 
The Board is responsible on behalf of the School for preparing financial statements that are fairly 
presented and that comply with generally accepted accounting practice in New Zealand. The Board of 
Trustees is responsible for such internal control as it determines is necessary to enable it to prepare 
financial statements that are free from material misstatement, whether due to fraud or error.  
 
In preparing the financial statements, the Board is responsible on behalf of the School for assessing 
the School’s ability to continue as a going concern. The Board is also responsible for disclosing, as 
applicable, matters related to going concern and using the going concern basis of accounting, unless 
there is an intention to close or merge the School, or there is no realistic alternative but to do so. 
 
The Board’s responsibilities, in terms of the requirements of the Education and Training Act 2020, arise 
from section 87 of the Education Act 1989. 
 
 
Responsibilities of the auditor for the audit of the financial statements  
 
Our objectives are to obtain reasonable assurance about whether the financial statements, as a whole, 
are free from material misstatement, whether due to fraud or error, and to issue an auditor’s report that 
includes our opinion.  
 
Reasonable assurance is a high level of assurance, but is not a guarantee that an audit carried out in 
accordance with the Auditor-General’s Auditing Standards will always detect a material misstatement 
when it exists. Misstatements are differences or omissions of amounts or disclosures, and can arise 
from fraud or error. Misstatements are considered material if, individually or in the aggregate, they could 
reasonably be expected to influence the decisions of readers taken on the basis of these financial 
statements. 
 
For the budget information reported in the financial statements, our procedures were limited to checking 
that the information agreed to the School’s approved budget. 
 
We did not evaluate the security and controls over the electronic publication of the financial statements.  
 
As part of an audit in accordance with the Auditor-General’s Auditing Standards, we exercise 
professional judgement and maintain professional scepticism throughout the audit. Also: 
 
• We identify and assess the risks of material misstatement of the financial statements, whether 

due to fraud or error, design and perform audit procedures responsive to those risks, and obtain 
audit evidence that is sufficient and appropriate to provide a basis for our opinion. The risk of 
not detecting a material misstatement resulting from fraud is higher than for one resulting from 
error, as fraud may involve collusion, forgery, intentional omissions, misrepresentations, or the 
override of internal control. 

 
• We obtain an understanding of internal control relevant to the audit in order to design audit 

procedures that are appropriate in the circumstances, but not for the purpose of expressing an 
opinion on the effectiveness of the School’s internal control. 

 
• We evaluate the appropriateness of accounting policies used and the reasonableness of 

accounting estimates and related disclosures made by the Board. 
 
• We conclude on the appropriateness of the use of the going concern basis of accounting by the 

Board and, based on the audit evidence obtained, whether a material uncertainty exists related 
to events or conditions that may cast significant doubt on the School’s ability to continue as a 
going concern. If we conclude that a material uncertainty exists, we are required to draw 
attention in our auditor’s report to the related disclosures in the financial statements or, if such 
disclosures are inadequate, to modify our opinion. Our conclusions are based on the audit 
evidence obtained up to the date of our auditor’s report. However, future events or conditions 
may cause the School to cease to continue as a going concern. 
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• We evaluate the overall presentation, structure and content of the financial statements, 
including the disclosures, and whether the financial statements represent the underlying 
transactions and events in a manner that achieves fair presentation. 

 
• We assess the risk of material misstatement arising from the Novopay payroll system, which 

may still contain errors. As a result, we carried out procedures to minimise the risk of material 
errors arising from the system that, in our judgement, would likely influence readers’ overall 
understanding of the financial statements. 

 
We communicate with the Board regarding, among other matters, the planned scope and timing of the 
audit and significant audit findings, including any significant deficiencies in internal control that we 
identify during our audit.  
 
Our responsibilities arises from the Public Audit Act 2001. 
 
 
Other information 
 
The Board of Trustees is responsible for the other information. The other information comprises the 
Analysis of Variance and Kiwisport information, but does not include the financial statements, and our 
auditor’s report thereon. 
 
Our opinion on the financial statements does not cover the other information and we do not express 
any form of audit opinion or assurance conclusion thereon. 
 
In connection with our audit of the financial statements, our responsibility is to read the other 
information. In doing so, we consider whether the other information is materially inconsistent with the 
financial statements or our knowledge obtained in the audit, or otherwise appears to be materially 
misstated. If, based on our work, we conclude that there is a material misstatement of this other 
information, we are required to report that fact. We have nothing to report in this regard. 
 
 
Independence 
 
We are independent of the School in accordance with the independence requirements of the Auditor-
General’s Auditing Standards, which incorporate the independence requirements of Professional and 
Ethical Standard 1: International Code of Ethics for Assurance Practitioners issued by the New Zealand 
Auditing and Assurance Standards Board. 
 
Other than the audit, we have no relationship with or interests in the School. 
 
 

 
 
Paul Lawrence  
Crowe New Zealand Audit Partnership 
On behalf of the Auditor-General 
Auckland, New Zealand 
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School name: Rangitoto College School number: 028 

 

Focus: ‘Great Opportunities – Great Students’ 

Rangitoto College will empower each student, through unrivalled opportunities, exceptional support and challenging academic 
experiences, to make a positive difference in the world. 

Strategic Aim 1) Developing great student outcomes through the provision of high quality teaching and learning programmes 

 

Annual Aim 1) Raise student achievement through the provision of multiple pathways that provide appropriate challenge and support for 
students 

 

Target:  

1) 14 credits for each student in each class to enable an increase in overall pass rates 
2) 40% Excellence endorsed at L1, 35% Excellence endorsed at L2 & L3 
3) 200 scholarships 

Baseline data: (adjusted to represent new statistical format) 

1) 2019 NCEA Pass rates L1 95.3%, L2 89.8.%, L3 87.4%  

2) 2019 78.9.% achieved UE (excludes IB students) 

3) 2019 Excellence endorsement rates L1 37.8% L2 32.4% L3 32.7% 

4) 2019 Merit endorsement rates L1 40.7.% L2 34.9% L3 30.1% 

4) 2019 192 scholarship passes 



 

 

RANGITOTO COLLEGE ANALYSIS OF VARIANCE REPORTING 2020 

Actions (what did we do?) Outcomes (what happened?) Reasons for the variance 
(why did it happen?) 

Evaluation (where to next?) 

Refined and embedded 14  
credit tracking system and 
adjusted school goals into a 
classroom context of 14 credits 
for each student in each class 
to make it easier to track and 
measure individual class 
performance. Level 1 was a key 
focus for this. 

 

 

Overall pass rate at Level 1 
was 96%, with a pleasing 
increase in male pass rates to 
close the gender gap to 0.3% 

Maori and Pasifika pass rates 
were slightly lower than the 
school average at 90.6% and 
92% respectively. This was due 
to a one student in each group 
who had poor attendance.  

 

 

Learning recognition credits 
assisted with a analysis 
demonstrating that 91.9% of 
students would have passed 
without the LRC’s. Covid did 
make learning more difficult for 
students with a second 
language finding it harder to 
adapt to online learning at 
Level 1, resulting in a slight 
decline in outcomes for some of 
these students across a range 
of ethnic groups.  

Improved transfer of effective tracking 
procedures between Dean’s teams and 
subject teachers to enable true 
embedding of academic identification 
and interventions at Level 1. 

Creation of student achievement 
coordinator position to work with new 
Deputy Principal (Data and 
Assessment) to provide additional 
support and opportunities for identified 
students.  

Improved Tracking at Level 2 
given the slightly disappointing 
results in 2018 & 2019 – 2017 
93.7% drop to 89.8) 

Record pass rates achieved of 
97.4% achieved. Significant 
rise in male achievement 
contributed to this improvement 
approx. 6% increase with males 
outperforming females.  

Better tracking of students and 
a new approach to those 
leaving in course of year. LRC 
helped, however pass rate 
would have been 95.9% without 
these. IB students removed 
from data plays a part – 
although growing numbers 
mean this is a small factor. 
Cohort is a higher achieving in 
comparison to previous year.  

Sharing of good practice with other 
Deans as above. Cohort tracking has 
led to us retaining the 2020 targets for 
2021 

Potential Excellence students 
identified in classes by 
teachers, performance tracked. 

Level 1 Up from 37.9 % to 
42.4% (without LRC’s = 37%).  
Level 2 Significant increase in 
Excellence endorsements – 
32.4% up to 39.3% (without 

Changes to Excellence 
requirements undoubtedly 
helpful for most students, 
however some students did 
stop working to their potential 
when they had gained their 

Introduction of tracking focus either 
side of excellence endorsed boundary 
to try and retain L1 Excellence 
outcomes through to Y13. Evaluate 
scholarship outcomes for L2 students 
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LRC’s 35%). Level 3 from 33% 
to 34.3%, without LRC’s 26% 

excellence endorsements early. 
Online learning was effective 
for most students, maintaining 
positive outcomes. Teachers 
adaption of assessment 
programmes was effective, 
promoting ongoing high 
standards and expectations. 

and effectiveness of various extension 
programmes. Trial programme of 
interventions to determine successful 
methods. Evaluation of proposed new 
NCEA standards to start curriculum 
and assessment design which will 
enable students to continue high 
performance outcomes. An awareness 
of potential ‘soft’ NCEA changes 
needed to ensure expectations are 
valid. 

Scholarship programme 
extended, support for staff to 
aide planning and 
implementation of programmes 

A national record of 215 
scholarships was gained (target 
200), making us the top 
scholarship school by awards in 
New Zealand for the third year 
running. 31 outstanding awards 
were named (up from 24 in 
2019), 2 students were top in 
subject, 4 were named as 
Outstanding scholars, and 2 
students Premier Scholars. 

Subjects are now consistently 
gaining good results, with some 
departments superb year on 
year. The range of subjects is 
increasing and more students 
from Y11 and 12 and engaging 
in the programmes on offer. 
Students stuck with the 
programme despite Covid. 

We believe we can continue to extend 
our numbers, in 2020 a few of our top 
performing students did not achieve as 
well as they would have hoped and we 
would like to offer structured support 
on tie management to aid their 
performance. There is the scope to 
develop scholarship programmes in a 
few subjects where students did not do 
as well as can be expected. The target 
for 2020 is 225. 
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Strategic Aim 2): Growing systems that support students and staff to develop 

 

Annual Aim: To provide students and teachers with programmes that support ongoing growth  

 

Target:  

1) To develop an aspirational Junior Diploma programme that reflects the improvements in data gathered  
2) Provide PLD in support of Rangitoto teaching principles and knowledge rich curriculum 
3) Introduction of Rangitoto leadership diploma for staff 
4) Ongoing refinements to the attendance system to enable more proactive parent support.  

Baseline data: Diploma based in existing data sets 

MOE considers 90% as regular attendance. 

Term 4 2019 data 93.6% 

KERU membership initiated 2019 
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Actions (what did we do?) Outcomes (what happened?) Reasons for the variance 
(why did it happen?) 

Evaluation (where to next?) 

Leaders worked with PC school 
to develop criteria, logic and 
reporting for diploma release in 
2021 

 

 

Diploma ready for release in 
term 1 2021. Criteria tested 
against existing data to 
determine award levels 

PC school slower than 
expected due to Covid. Some 
alignment poor against 
reporting criteria due to 
inconsistency across 
disposition grade entry.  

Communication plan in place term 1 
2021, ensure all sections of the 
diploma are achievable with a focus on 
developing leadership and service 
component. Staff development and 
adjustment in structures to ensure 
consistency across all teaching staff. 

Review of attendance systems 
with stakeholders and 
adjustments to increase 
efficiency of system. 

Covid 19 enforced lockdowns 
caused issues with data 
integrity. Slight drop in 
attendance from 2019 term 4 
by 3.4%   

Learning recognition credits led 
to an earlier passing of NCEA 
and some Y13 voted with their 
feet. Accuracy of returns 
improving with less hidden 
absence.  

New Associate Principal to embed 
systems, initial communication plan to 
parents. Responsibility more with 
parents and students. Strategies to 
change student attitudes in term 4 to 
be improved. 

1 or 2 Teaching Principles were 
selected by each department to 
develop in individual subject 
specific contexts. These were 
based on Rosenshine’s 
Principles of Instruction 

Covid interruption and 
inconsistent application at year 
levels led to a lack of coherent 
development. PLD on principles 
was well received with 
evidence informed practice 
emerging in teacher practice. 

Covid disrupted plans and led 
to incomplete evaluation of the 
effectiveness of 
implementation. Alignment of 
programme was a little 
incoherent due to different 
departments starting at different 
points. ISL support was varied. 

Teaching Principles to be a PD focus 
for 2021-2023, developed through the 
knowledge rich curriculum. Assistant 
Principal to be appointed to  help 
Associate Principal. Departments to 
select a second principle to develop, 
reconfiguring of 7 principles into 6 at 
end of 2021. Development of ISL’s to 
establish deep understanding and 
application of principles in department 
settings. 
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Leadership diploma established 
for aspiring middle /senior 
leaders, based on leadership 
standards from teaching 
Council.  

4 modules run in 2020, 40 
teachers involved at various 
points on leadership journey 

Slight interruption to schedule 
for Covid. Increase in number 
of staff gaining promotions to 
other schools  

Capacity building of internal staff to 
replace those who have been 
promoted! Use of feedback to refocus 
diploma moving forward. Identification 
of staff for peer evaluation to inform 
leadership growth. 
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Strategic Aim 3) Extending opportunities for students to make a positive difference in our community 

  

Annual Aim: To evaluate existing programmes and look for opportunities for improvement 

Target: 1 

1) Implement a careers pathway management programme through Careers Central 

2) Establish Tu Rangatira tutor class and leadership programme 

3) Increasing participation and sports development structures 

 

Baseline data:  

30 students selected in 2019 for 2020 Tu Rangatira membership 

Social media followers for sport 650 on Instagram in April 2020 

 

 

 

 

 



 

 

 

 

 

Actions (what did we do?) Outcomes (what happened?) Reasons for the variance 
(why did it happen?) 

Evaluation (where to next?) 

Implement Careers Central 
online programme for Y10 & 
11.  

Extended tutor programmes 
adjusted to integrate Careers 
Central, high % of participants 
in programme 

Covid restricted deep dive into 
value of programme. Evaluation of components to carried 

out. Goal setting (Term 1 extended TT) 
& Subject Choice (Term 3) for Y11&12. 
Align with North Shore Pathways Expo. 

Tu Rangatira tutor class 
established for selected Maori, 
Pasifika and other students. 

Improved cultural identity for 
students, service opportunities 
completed, leadership in variety 
of forums. 24% combined 
increase in Maori outcomes. 
Values leadership programme 
developed and trialled. 
Culturally responsive pedagogy 
for staff in holidays 

Polyfest was cancelled along 
with two other Matariki festivals 
and Manu Korero due to Covid. 
Kapa haka performing credits 
successful, written component 
needs developing.  

Extension of numbers to 42 in 2021 
due to demand. Installation of values 
pou and ongoing development of 
manaakitanga opportunities for the 
students. Polyfest entry in April. Te reo 
courses planned for term 2. Treaty of 
Waitangi PD for all staff. 

Sports communication plan 
development 

Huge improvement in social 
media communication and 
quality of information 
emanating from sports 
department. Disruption to 
season caused problems. Now 
have 1150 followers on 
Instagram. Facebook 534 ‘likes’ 
to 691 likes since March. 

Variations between sports still 
evident – due to personalities 
involved and support of school 
staff. Content shortages for 
some sports. Lack of timely 
information from RSO’s also 
hindered sports department at 
times. 

Integration of sport into new school 
web platform. Review of SPA and 
consistency of standards across the 
team. Improve promotion of sports at 
assemblies. Rangi Ranger to be 
reformatted. Sports sponsorship plan 
to be developed. 
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Planning for 2021: 

1) New SLT to grow into roles 
2) Adjustments to knowledge rich curriculum implantation due to disruptions in 2020 – either Y9, or Y10 as a departmental focus 

in 2021 
3) Increasing focus on development of teaching principles, whilst ensuring a coherent approach towards meeting the vision for 

Rangitoto College 

Targets: 

1) 14 NCEA credits for each student in each subject  
2) Excellence endorsement rates 40% at Level 1, 35% Level 2, 35% Level 3 



Rangitoto College

Kiwi Sport
As at 31 December 2018

KIWI SPORT

Kiwi Sport is a Government funding initiative to support student's participation in organised sport.

In 2018 the school received total Kiwisport funding of $70,633 (excluding GST). (2016 $70,360).

The funding was spent on extra equipment and additional coaches. Despite this, the number of 

students participating in organised sport decreased by approximately 16.6%.

Rangitoto College

BOARD OF TRUSTEES
For 2018

Name Representation Term expires

Mr  M Shaw (Chairperson) Parent Representative 4-Apr-19

Mr  R Knight (Vice Chair) Parent Representative 4-Apr-19

Mr  N Ameer Ali Parent Representative 4-Apr-19

Ms  S Heywood  Parent Representative 4-Apr-19

Mr  J Fowler Seconded member 4-Apr-19

Mr  C Roos Parent Representative 4-Apr-19

Mr  J Searle Staff Representative 4-Apr-19

Mr D Choi Student Representative 27-Sep-19

Mr P Gale Principal 

The Board is assisted by:

Ms D Kennedy Secretary to the Board 6-Dec-19
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Rangitoto College

Kiwi Sport
As at 31 December 2019

KIWI SPORT

Kiwi Sport is a Government funding initiative to support student's participation in organised sport.

In 2019 the school received total Kiwisport funding of $71,677 (excluding GST). (2018 $70,633).

The funding was spent on extra equipment and additional coaches. The number of 

students participating in organised sport increased by approximately 2.3%.
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Rangitoto College

Kiwi Sport
As at 31 December 2020

KIWI SPORT

Kiwi Sport is a Government funding initiative to support student's participation in organised sport.

In 2020 the school received total Kiwisport funding of $74,701 (excluding GST). (2019 $71,677).

The funding was spent on extra equipment and additional coaches. The number of 

students participating in organised sport decreased by approximately 1.35%.
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